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Western Australia



Must Read
Register for an account on MedJobsWA to apply



WA APPLICATION INSTRUCTIONS: (upload documents via MedJobsWA)

1.Statement addressing selection criteria (up to 500 words each for criteria 2, 3 and 4). 
2.Curriculum Vitae/resume (maximum of three single-sided A4 pages). 
3.Cover letter (optional – maximum of one single-sided A4 page) 
4.Evidence of citizenship/residency status (e.g. passport, birth certificate or citizenship 
certificate). 
5.Current or most recent visa (if applicable). 
6.Recent academic transcript of medical degree. 
7.Verification of year 12 completion in WA (if applicable - applies to Australian citizens or 
permanent 
residents or New Zealand citizens who completed year 12 in WA and are graduating from a non-
WA 
medical school). 
8.Copy of IELTS, OET, PTE Academic, TOEFL iBT, NZREX or PLAB examination results or 
other 
accepted evidence as specified by the Medical Board’s English language skills registration 
standard 
9. Two Clinical Referees (part of online application) – they will be contacted by 
MedJobsWA to complete an electronic referee report



Tips for addressing selection criteria: 
1. Keep it brief, clear and concise – this is a way of demonstrating your communication skills. 
2. Be relevant and factual and use recent examples. Utilise different examples in your responses and 
never write ‘see response above’. 
3. Be positive; sell yourself and your skills. Make the panel want to work with you. 
4. Use the selection criteria as headings. Do not combine the selection criteria as it 
makes it difficult for the panel to find your response. 
5. Utilise the statement of duties and pull the words from the ‘duties’ page in the JDF to incorporate in 
your answers. 
6. Avoid the use of negative vocabulary, jargon and abbreviations. 
7. Do not sign and submit the JDF as your response to the selection criteria – a detailed statement for 
each criterion is required to sell your skills and present your case for why you will be successful in this 
role. 
8. Consider using a response model when addressing the selection criteria: 
− STAR – Situation, Task, Action, Result:
· Situation – give the background and set the scene. Describe a specific event or situation and provide 
enough detail for the interviewer to understand. 
· Task – describe the task, project or objective you had to complete, outlining your responsibility in that 
situation. 
· Action – describe the actions you took. Be sure to keep the focus on you, even if you are discussing a 
group project or effort. 
· Result – describe the positive outcome – what happened, what you accomplished, what you learned. 



WA 
hospitals/Health 

Services



1. WA Rural hospital internship 

Select WACHS as your primary employer 
Provide a brief statement indicating why they are interested in completing a rural internship (maximum 350 
words).
Rank their preferred rural sites from most to least preferred. 
Please note, if you are not selected for a WACHS internship your application will be forwarded to your second 
preference PEHS in the initial selection round for consideration at the same time as other candidates. 

2. Metropolitan Hospital internship with Rural rotations 

Select a metropolitan PEHS (Fiona Stanley, Royal Perth or Sir Charles Gairdner Hospital) as your primary 
employer in your intern application and indicate a preference for one or more rural rotation/s. 
Applicants wishing to complete their internship at a metropolitan PEHS and undertake some rural rotations are 
required to: 

1. Indicate their preference for one or more rural rotation/s 
2. Rank their preferred rural sites from most to least preferred 
3. Provide a brief statement indicating why they are interested in doing one or more rural rotations 

(maximum 350 words).

Internship in Rural WA – 2 Options



New South Wales



NSW Priority List

Interstate 
Internationals



NSW Intern Application Pathways
• Go to https://www.heti.nsw.gov.au/education-and-

training/courses-and-programs/medical-graduate-
recruitment

• Read the Application User Guide!

Applications are completed online via the Prevocational 
Training Application Program (PTAP). There are four 
pathways available for medical graduates.

1. Optimised Allocation – ballot based – all categories 
eligible

2. Direct Regional Allocation – only categories 1-4 eligible
3. Rural Preferential Recruitment – merit based (also 

involves Interviews and direct application to hospitals), 
all categories eligible 

4. Aboriginal Medical Workforce

https://www.heti.nsw.gov.au/education-and-training/courses-and-programs/medical-graduate-recruitment




Supporting Documentation for NSW

Need a JP to certify your documents!
For Uni completion letter -> Order an Evidence 
of Enrolment via Ecommerce and add special 
instructions



Rural Preferential Recruitment (RPR)

To apply for an RPR position you must:

1. Complete an online application via the HETI website in the Prevocational Training 
Application Program (PTAP).

2. Complete a separate application for each rural hospital through NSW JMO 
eRecruit by the closing date.

3. Preference hospitals directly into their JMO eRecruit application and PTAP 
application by the closing date.

Offers are made based on the outcome of the preference matching process.



No referees required for NSW



Many RPR 
Hospitals 
conduct 

Interviews



Queensland



Intern Recruitment Details and Priority Groups

Group B-D: Merit Based recruitment by Hospitals/Health services 
(may include CV, referees and academic transcript)



QLD Supporting Documents –
get these ready 1st
• Passport
• Visa
• Health Insurance
• Criminal History check -> consent form
• Immunisation form
• English Language Test results
• CV
• Nomination of 2 Clinical Referees 

- Consultant/Registrar



Apply via Online Application Portal

• Fill in details

• Upload documents

• Indicate Preferences

• Answer 2 questions



A position status report is provided at key stages of the 
recruitment process, via the online application portal.

The position status report shows the number of applicants who 
have nominated a specific facility as their first preference. The 
information is updated in real time. Use this to help you make 
informed decisions when choosing your preferences.

It is only available at certain stages of the campaign period.
It is accessed via the application portal.

Applicant groups B-D can amend their preferences if they wish 
after the 1st round offers for applicant group A has been 
finalised.

Re-preferencing

http://medrecruit.nga.net.au/?AudienceTypeCode=EXT
https://www.health.qld.gov.au/employment/work-for-us/clinical/medical/recruitment/intern/applications/portal


South Australia



Priority Groups



Application Requirements
• View the ‘Internship in South Australia Job pack’
• Do Sunrise EMR & PAS online course

(email healthsamet@sa.gov.au )
• Supporting documents (Academic Transcript, CV, 

Passport, Visa, English Language)
• Apply via SA Health Careers Website
• Nominate 3 Clinical Referees
• Consider Rural Intern Pathway

• Select CHSA as top preference
• Answer additional questions – why rural etc
• Get Internship offers early! (3rd July for 2019)

mailto:healthsamet@sa.gov.au


Tasmania



Priority Groups and Application Process

Apply Online via TAS govt website
• CV
• 2 Referee reports (see next slide)
• +/- Interviews



TAS Referee Reports

• Referee reports
• Applicants MUST provide two referee reports:
• One (1) referee that is employed in a clinical role (Clinical Academic) 

with the University where you are studying/or studied medicine and 
is aware of your studies in the past 12-24 months; AND
• One (1) that is – a senior clinician (>4 years' experience post general 

registration) who has observed you (you have worked with) during 
your clinical placements in the past 12-24 months, and can comment 
on your suitability for hospital-based practice.



Australian Capital Territory



Priority Group and Application Requirements

• Interstate Internationals are Priority Group 4
• Visit ACT Health website https://www.health.act.gov.au/careers
• Apply via online eRecruitment system -

https://acthealth.taleo.net/careersection/external/jobsearch.ftl?lang=en

• CV
• Selection Criteria Responses (max 500 words per criteria ~4)
• Look at the ACT values

• 2 Written Clinical Referee Report(s) – PAPER BASED! – Needs to be 
emailed to the recruitment team ( tchmosu@act.gov.au )
• Academic Transcripts

https://www.health.act.gov.au/careers
https://acthealth.taleo.net/careersection/external/jobsearch.ftl?lang=en
mailto:tchmosu@act.gov.au




Northern Territory



NT Priority Groups



Application Requirements

• Visit https://health.nt.gov.au/professionals/medical-
officers/medical-officers-recruitment/interns

• MUST have NT or Rural/Indigenous Health clinical 
experience to have any chance

• Apply via NT Health https://jobs.nt.gov.au/
• Supporting Documents (CV, Passport, Visa, Academic 

Transcript)

• Nominate 3 Clinical Referees

• Statements against Selection Criteria – (see pic on right)

• 2 possible preferences
• Alice Springs

• Royal Darwin

• Additional Questions
• Please list/write what attracted you to the Northern Territory

https://health.nt.gov.au/professionals/medical-officers/medical-officers-recruitment/interns
https://jobs.nt.gov.au/


GENERAL ADVICE
v Check step-by-step user manual on each website 
v English language results (AHPRA) 
� https://www.ahpra.gov.au/registration/registration-standards/english- language-
skills.aspx
v Effort & time spent doing the applications 

Ø Victoria = most time consuming application 
Ø ACT and WA = 2nd most time consuming due to “selection criteria” responses 
Ø SA = requires EPAS online module training 
Ø QLD = requires some written responses: (i) Why QLD? Which hospital? (ii) Career-

related experiences sought in Internship?
Ø NSW = quickest application but must have JP certified documents and Uni Letter

v Start early and apply broadly. It’s all about time management! 
v Use the AMSA internship guide 

https://www.amsa.org.au/sites/amsa.org.au/files/Internship%20Guide 
%202018%20Rev3.pdf 



Thanks and Goodluck!


