
2022 Victorian Internship 
Overview



Which priority group does  Unimelb International Medical Students fit? 
● Priority 2 

○ Australian Temporary Resident graduates of Victorian Medical Schools
○ Interstate Special Consideration

● VRPA Priority Group 2
○ Australian permanent resident graduates of interstate universities who meet 

specific criteria.
■ Details about criteria can be obtained via:  

https://www.pmcv.com.au/intern-match-2022/#prioritygroups
○ Australian temporary residents graduating from Victorian Medical Schools 

https://www.pmcv.com.au/intern-match-2022/#prioritygroups






In 2021
● 128 applicants were victorian temporary residents
● 95 candidates received an offer of internship in Victoria for 2022 commencement





General Requirements:
- PMCV

- CV
- 2 clinical referee reports
- Video recorded interview

- Health service dependent
- CV
- Cover letter
- Interview
- Academic transcript

Important takeaways from this year:
- We are allowed to participate in 

VRPA as VRPA priority 2 applicants.
- No Z-score.
- 8 preferences.
- Top 3/5 filter. ? Top 7
- Two VRGP streams (M2M and 

Loddon Mallee) able to be added to 
your 8 preferences before P2 main 
match results released. 



National Audit
Intern applicant information are shared between states and territories on pre-
agreed dates. 

- 18 November 2022 - national close dates for offers of internship. 

Applicants who have applied for and/or accepted more than one intern position will 
be contacted and given 48 hours to withdraw all except the one they intend to 
undertake next year. 



Late Vacancy Management 
Process 

● Starts on 5th December 2022 - and ends on 24 March 2023. 
● The process ensures any late vacancies are offered to eligible intern 

applicants who have not yet accepted an internship position 
● No separate application required. 



P2 Match Statistics 2022



Disclaimer

● This presentation was prepared to inform current MD international students 

about the 2022 internship match results of the university of Melbourne priority 2 

MD students. The information contained in this presentation have been 

collected to the best of the ability of the UMMSS international team.

● The numbers here do not represent the final outcome for 2022/23 PMCV 

internship matching process, neither do they represent future outcomes, predict 

future trends, or determine the factors related to obtaining an internship.

● We sincerely thank the MD4 international students who have kindly responded 

to us via the anonymous survey and through personal communications. Your 

responses have contributed to the knowledge of this issue amongst the 

students of the subsequent year levels. 



Summary

Austin Northern RMH St Vincent’s Western SUM

Matched 

initially
1 5 14 4 3 27

Matched later 2 1 3 0 0 6

SUM 3 6 17 4 3 33

N= 33 (survey results collected until 11:59pm 26th Oct.) 



Austin (N=3 )

Matched initially N=1 Matched later N=2

● Peninsula x 1 ● RMH x 1

● Mildura x 1



Northern (N=6 )

Matched initially N=5 Matched later N=1

● GVH x 2

● Northern x 1

● Albury Wodonga x 1

● Wangaratta x 1 (VRGP)

● Southwest Healthcare x 1



RMH (N=17 )

Matched initially N=14 Matched later N=3

● Hume VRGP x 4

● GVH x 3

● RMH x 1

● Peninsula x 1

● Werribee Mercy x 1 

● Gippsland x 1 (VRPA)

● Albury x 2 (VRPA x 1)

● Ballarat x 1

● Hume VRGP x 2

● ?Mildura x 1



St Vincent’s (N=4 )

Matched initially N=4 Matched later N=0

● St Vincent’s x 1 

● GVH x 1

● Wangaratta x 1 (VRPA)

● Gippsland x 1 (VRPA)



Western (N=3 )

Matched initially N=3 Matched later N=0

● Western x 1

● GVH x 1

● Hume VRGP x 1 



Percentage of students matched to their PMCV preferences



Interstate and Overseas Applications





Dr Shaun Chew 

Victorian Internship Main Match



2024 Internship Application 
MasterClass 



Overview

● Experience with internship application process
● Factors influencing health service preferencing 
● Advice for MD 3s 



Introduction

● MD 4 at The Royal Melbourne Hospital
● Interning at Ballarat Base Hospital (Grampians Health Ballarat) in 2024
● Excited to commence internship and start earning $$$ (fortnightly pay)
● Aim: Being a safe and competent doctor
● Ambition: General Surgeon 



Internship Application Process

● Relatively straightforward with minimal struggle
● Process:

○ Access PMCV website 
○ Satisfy requirements e.g.

■ Nominate referees
■ CV
■ Preference 8 health services 
■ *Upload supporting documents if P3 or VRGP?



Choosing your health service 

● 2nd most stressful part about internship application
● Factors to consider:

○ Location 
■ Some doctors prefer working in a hospital with their partners
■ Family
■ Current accommodation 
■ Change of scenery (e.g. rural -> metro, metro -> rural,  metro -> metro, rural -> rural)

○ Familiarity
■ Where you spent your clinical years at 
■ Hospital system e.g. EMR, navigation,  line of communication (e.g. Western Health boasts horizontal or flat hierarchy)

○ Career pathways
■ Surgery/Physician/Psych/Trauma/ED etc

○ Work culture
■ Positive/Supportive workplace 
■ One that fosters a safe environment eg. ability to speak up, report ill-mannered behaviours etc

○ Patient catchment areas 
■ Diversity
■ Complexity of conditions (e.g. tertiary hospital vs rural hospital)



More about preferencing

● Preference 8 health services
● Top 3 health services will view it as your “1st choice/Top 3” 

○ E.g. Top 3 : Melbourne Health, Goulburn Valley, Bendigo.
○ Question: So does it matter how I preference my top 3 choices since the health service wouldn’t know 
○ Answer: Yes it still matters. The selection process may be confusing for some 

● 4th -8th choice will be viewed as the respective order (e.g. 4th choice = Western Health, then 
Western Health will know you’ve preferenced them as your 4th choice)



Referees

● Nominate 2 referees (Clinical referees)
● Senior registrar -> Consultant
● Certain health services may require clinical & non-clinical referee
● Tips on securing a good referee 

○ Be punctual 
○ Show that you’re responsible, safe, eager to learn and most importantly, genuine
○ Letting the consultant know early that you want them to be your referee 

● Look for RED FLAGS!
○ Consultants you do not vibe with
○ Consultants who may be overly critical (not always a bad thing)
○ Consultants notorious for giving bad feedback/scores 



Cover Letter

● The most stressful component
● What is it?

○ A personalised drafted one page letter directed to the respective health service
● Information it should contain

○ Purpose 
○ Brief introduction
○ Why have you chosen this health service

● Tips on writing
○ Grammar
○ Sentence structure
○ Avoid bombastic or flowery words
○ Avoid cluttering the page 

● Start writing them early next year (~March 2024)
● ?Hire professional CV and Cover Letter writers/vetters
● Writer’s block?

○ Take a break, return to this task another day :) 



Curriculum Vitae

● Template on PMCV website
● Relevancy: High school -> Current 
● Things to include:

○ Education/Qualifications
○ Clinical placements
○ Employment history
○ Volunteering history
○ Achievements and Awards
○ Research, Publications, Presentations
○ Leadership roles and Extracurricular Activities
○ Personal interests



Advice

● Enjoy MD 4
● Support each other!

○ Inform each other of deadlines
○ Read each other’s CV/Cover Letter if you’d like to 

● You’ll feel a huge load off your chest upon submitting your internship application form! 
● Best of luck for your exams! 



Unmatched Process for the 
Victorian Internship Main Match

Dr Ghanisht Juwaheer



No good thing comes easy
UMMSS Internship Night 28 Oct 2022

Ghanisht Juwaheer



About me

● G

● Mauritius

● Austin Health clinical school

● And relevant to tonight, I was unmatched in this year’s match

All views expressed in this talk are my own experiences and are not 

generalisable to everyone. Please take with a grain of salt



Plan
Part 1: What happens when you’re 

unmatched

Part 2: Why Mildura



Part 1: What happens 

when you’re 

unmatched





Thoughts and feelings

● I’d done it all and honestly you never think it’s going to be you

● Disappointed maybe, but not in myself

● Not the first time

● Supported and reassured by people around me

● Wildly excited about the news coming from my other friends

● I won’t go down without a fight



Cold calling and emailing

“We kindly advise being fully matched and no further positions available”

“We are waiting for PMCV”



What helped

● Talk to mentors

● Partner, Family and Friends - Shoutout to Dr Shaun Chew

● Introspection - what I was willing to accept and what I didn’t



Options ahead of me

● Chase services for additional spots
○ They really do email you

● Wait for other positions to pop up - even until Jan
○ A good friend of mine later got a big metro hospital

● JDTP - Opened 26 Sep, Closed 10 Oct

● Realised I had more confidence in my ability to make the most of a situation 

than in PMCV + wanted to be able to plan in advance
○ 26 Aug (5 days later): 2 offers came out - the complicated logistics of that



Advice

1) Embrace failure - but not after trying everything else

2) Being unmatched is not a reflection of how great of a doctor you are going to 

be

3) It never seems as if it will happen to you - so hope for the best and plan for 

the worst

4) Don’t feel pressured to take the first option



Part 2: Why Mildura



Features

● Rotations I wanted and could get excited 
about

● Bomb instagram
● Friend’s recommendation about getting 

back to metro
● Rural can only be good for my surgical 

aspirations

And downsides

● Distance



Thank you!

If it happens, it will suck but you’ve got this :)

ashutosh.j7@gmail.com

FB: Ashutosh Juwaheer

Instagram: ghanishtwithabigg

mailto:ashutosh.j7@gmail.com


Victorian Rural Preferential Allocation 
(VRPA) Program and Victorian Rural 

Generalist Program (VRGP) 

Dr Nyan Soe Lwin



P2 MATCH: VRPA & VRGP

Nyan Soe Lwin

2023 Intern (Murray to Mountains/HUME VRGP)



VRPA – KEY INFORMATION

• Victorian Rural Preferential Allocation – match process 

and allocations take place before main round match for 

both P1s and P2s

• Only rural health services – regional/rural hospitals and 

VRGP programs

• 100% of all VRGP positions

• As of 2022, VRGP positions only initially available 

during VRPA round

• Other rural health services vary year-by-year* 

Source: PMCV



VRPA – HOW TO PREPARE YOURSELF

• Things to consider:

• Think about whether practicing medicine rurally is right for you

• Working in rural hospital (benefits vs challenges) – clinical exposure, work environment 

and support

• Rural lifestyle, connections to rural Victoria e.g. family, friends

• Career goals

• Practical reasons – likely to match earlier than main round

• Start researching early about health services



VRPA – HOW TO PREPARE YOURSELF

CV and past experience

Clinical exposure in rural setting 
(e.g. electives, MD3 GP placements) 

can play in your favor

Show interest in the health services 
– hospital tours, info sessions, 

career fairs (!! Make yourself known 
to the health services)

Cover Letter

Motivation – why do you want to 
work in rural hospital(s)? 

What do you aim to achieve out of 
completing a rural internship? 

Challenges anticipated in rural 
setting

What you can offer as an intern –
skills, experiences

Knowledge of the health services –
values, specific rotations/education 

programs

Interviews

3 Standard questions 

+ one additional rural-specific 
question



VRGP

• Victorian Rural Generalist Program (VRGP)

• A specific training program under the VRPA process – for Rural Generalist (RG) 
training towards FACRRM/FRACGP 

• Internship = Rural Generalist Trainee 1 (RG1)

• Only available under VRPA round – if positions leftover, will be offered up later 
before P2 match

• Key difference from typical internship: 2 terms (~20 weeks) of GP rotation in 
rural GPs and regional medical centres + 3 Core terms (Gen med, ED, surgery) 
at regional hospitals

• What happens after internship/RG1?

• Guaranteed training position as RG2 🡪 Rural Generalist 
Training Program (RG2 🡪 RG Advanced 🡪
Fellowship) 

• PMCV match for PGY2/HMO2 🡪 Move back to 
regional/metro hospitals



QUESTIONS

Feel free to get in touch via email if you have any questions! ☺

• Nyan (VRGP) – email: nyansoelwin@outlook.com

• Esther (VRPA) – email: estherleong5@gmail.com

mailto:nyansoelwin@outlook.com
mailto:estherleong5@gmail.com


Interstate Applications + Junior Doctor Training Program. 

Dr Edward Hong 



Junior Doctor Training Program 









Junior Doctor Training Program

Link to event page:  https://fb.me/e/2aHBwXKKT to access slides and recordings of the 
session. 

https://fb.me/e/2aHBwXKKT


Interstate Applications 















Q and A?



Thank you! Congratulations to all the MD4s 
and best of luck to our fellow juniors (MD3s, 

MD2s and MD1s) 



Resources Used

● MSCV International Internship Info session 2022
○ Link to Slides: 

■ https://docs.google.com/presentation/d/1eofZ8P5nbFGuYi3mPIWmSVMAqpIUxZn
UWeqCmsfa5_8/edit?fbclid=IwAR1g-
vahDyMuDBtaGTM3dhzPNP7gSykR6h6J4_9lU1JnLCXPjZfzzAFbsOs#slide=id.p1

○ Link to Recording: 
■ https://drive.google.com/file/d/10CD9bU_nilDL8c3xlS-

h0AXr4nlQET46/view?fbclid=IwAR2wKWjPt85PZxN4rBFM4zyJ44BJbkL3Y_HOoF6
on4io1XcSpET-ndrJ-A0

○ Link to Q and A: 
■ https://docs.google.com/document/d/1kdCG_EKQSjP4ofPdbX-

EWva69snxjT4IOicTwaPH8jo/edit?fbclid=IwAR1t5TqYWCY7RlmTXx-
kDA5ClH03TNpM5MOEH-NpKhGz4oEyj14FnQVWX4w

● AMSA ISN Internship guide book 2022. 
○ Link to booklet:

■ https://drive.google.com/file/d/1Yi6g-
5Zkgih5fDFFqfYkKouTHdNWDS69/view?fbclid=IwAR25C1ntUmm6HzaQGHpDGjn
qqzKAeyT4zQIkBL5BvrSyCDr2hXT_fRNWNHI

● Great International Subcommittee members (Pei Shan, Huy Tran, Cambo Keng, Weiwei Shi). 

https://docs.google.com/presentation/d/1eofZ8P5nbFGuYi3mPIWmSVMAqpIUxZnUWeqCmsfa5_8/edit?fbclid=IwAR1g-vahDyMuDBtaGTM3dhzPNP7gSykR6h6J4_9lU1JnLCXPjZfzzAFbsOs#slide=id.p1
https://docs.google.com/document/d/1kdCG_EKQSjP4ofPdbX-EWva69snxjT4IOicTwaPH8jo/edit?fbclid=IwAR1t5TqYWCY7RlmTXx-kDA5ClH03TNpM5MOEH-NpKhGz4oEyj14FnQVWX4w
https://drive.google.com/file/d/1Yi6g-5Zkgih5fDFFqfYkKouTHdNWDS69/view?fbclid=IwAR25C1ntUmm6HzaQGHpDGjnqqzKAeyT4zQIkBL5BvrSyCDr2hXT_fRNWNHI
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